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Gordon, S.R. & Gordon, J.R. Information Systems: A Management Approach, 1%, 3 eds. New York: Wiley, 1999,
2004.
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Lamm, E., Gordon, J.R., & Purser, R.E. (2010). The Role of Value Congruence in Organizational Change.
Organization Development Journal, 28(2), 49-64.

Lamm, E. & Gordon, J.R. (2010). Empowerment, Predisposition to Resist Change, and Support for Organizational
Change. Journal of Leadership and Organizational Studies, 17(4), 426-437.

Barnett, R.C., Gareis, K.C., Gordon, J.R., & Brenna, R.T. 2009. Usable flexibility, employees’ concerns about
elders, gender, and job withdrawal. The Psychologist — Manager Journal 12, 50-71.

Pruchno, R.A., J.E. Brill, Y. Shands, M.W., Gordon, J.R., Genderson, M.W., M. Rose, F. Cartwright. 2008.
Convenience Samples and Caregiving Research: How Generalizable Are the Findings? The Gerontologist, 48(6),
820-827.

Walsh, K. & Gordon, J.R. 2008. Creating an Individual Work Identity. Human Resource Management Review,
18(1), 46-61.

Gordon, J.R., Whelan-Berry, K.S., & Hamilton, E.H. 2007. The Relationship among Work-Family Conflict and
Enhancement, Organizational Work-Family Culture, and Work Outcomes for Older Working Women. Journal of
Occupational Health Psychology, 12(4), 350-364.

Marcinkus, W.C., Whelan-Berry, K.S., & Gordon, J.R. 2007. The Relationship of Social Support to the Work-
Family Balance and Work Outcomes of Midlife Women. Women in Management Review, 22(2), 86-111.

Hamilton, E.H., Gordon, J.R., & Whelan-Berry, K.S. 2006. Understanding the Work-Life Conflict of Never-
married Women without Children. Women in Management Review, 21(5), 393-415.

Gordon, J.R. & Whelan-Berry, K.W. 2005. Contributions to Family and Household Activities by the Husbands of
Midlife Professional Women. Journal of Family Issues, 26(7), 899-923.

Gordon, J.R. & Whelan-Berry, K.S. 2004. It Takes Two to Tango: An Empirical Study of Perceived

Spousal/Partner Support for Working Women. Women in Management Review, 19(5), 260-273. Winner of 2005
Outstanding WIMR Paper Award, Literati Club Award for Excellence by Emerald Publishing.
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Gordon, J.R. Crittenden, V., Raelin, J.R., & Langowitz, N. 1998. Not just Tenure: A Career Framework for Faculty
Growth and Development. National Forum of Educational Administration and Supervision Journal — Electronic
Division. [http://www.nationalforum.com].

Gordon, J.R. & Whelan, K. 1998. Successful Professional Women at Midlife: How Organizations Can More
Effectively Understand and Respond to the Challenges.
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Gordon, J.R. 1993. Las Organizaciones del Siglo XII: Cambios, Retos y Oportunidades, ICADE , 30, 57-78.

Gordon, J.R. 1982. The CPA as Consultant: Introducing Organizational Change Successfully. Massachusetts CPA
Review, 56 (3): 34-41.

Gordon, J.R. 1979. An Instrument to Measure Discovery and Expository Presentations: An Abstract. Reports in
Education, Educational Testing Service, August.

Gordon, J.R. 1977. The Congruence between the Job Orientation and Job Content of Management School Alumni.
Unpublished Doctoral Dissertation, Sloan School of Management, Massachusetts Institute of Technology.
Dissertation Abstracts International, 38(8): 4923A-4924A.

Conference Proceedings

Whelan-Berry, K.S. 2000. Effective Organizational Change: New Insights from Multi-level Analysis of the
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Gordon, J.R. & Gordon, S.R. 1998. Structuring the Interaction between Information Technology and Business
Units: Prototypes for Service Delivery. CIMS Working Paper, Babson College.

Gordon, J.R. & Gordon, S.R. 1997. The Interaction between IS and Business Units in Setting 1S Standards. CIMS
Working Paper, Babson College.

Gordon, J.R., Kellogg, D.M., & Flynn, P.M. 1995. Women in Management Cases: An Annotated Bibliography.

Gordon,J.R., Edwards, R., Manzon, G., Raelin, J., & Smith, G. 1995. The Management Study for the City of
Newton.

Gordon, S.R. & Gordon, J.R. 1993. Organizational Issues and Distributed Database Management Systems
Adoption. CIMS Working Paper, Babson College.

Gordon, S.R. & Gordon, J.R. 1991. Overcoming the Hurdles to Distributed Database Management System
(DDBMS) Adoption. CIMS Working Paper, Babson College.

Gordon, J.R. 1986. Women in Management: A Bibliography of Cases.

Fetters, M., Corsini, L., & Gordon, J.R. 1983. An Inves
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Hamilton E.H., Gordon, J.R., & Whelan-Berry, K.S. 2005. We’re Busy Too: Understanding the Work-L.ife
Conflict of Never-married Women without Children. Academy of Management.

Marcinkus, W. & Gordon, J.R. 2005. The Impact of Social Support and Work-family Balance on the Work
Outcomes of Midlife Women. Academy of Management.

Whelan-Berry, K.S., Gordon, J.R., & Hamilton, E.H. 2005. A Qualitative Study of Working Women’s View of
Retirement. Eastern Academy of Management.

Whelan-Berry, K.S., Cozzens, C.F., Lickey, N.C., & Gordon, J.R. 2005. Organizational Work-Life Practices and
Individual Work-Life Balance: Through the Lens of Organizational Change. Western Academy of Management.

Gordon, J.R., Whelan-Berry, K.S., & Hamilton, E.H. 2002. The Experienced Jugglers: The Impact of Work-Life
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Betters-Reed, B. & Gordon, J.R. 1986. The Professionalization of Small Business. National Conference of the
Association of Organizational Behavior and Human Resource Management. Best Paper Award.

Schmitt, T.N. & Gordon, J.R. 1983. Customer Queuing: Some Anticipated and Some Unanticipated Effects on
Server Attitudes and Behaviors. Eastern Academy of Management.

Gordon, J.R. 1981. A Preliminary Investigation of the Career Stages of Career Pattern Groups Using Job History
Data. Southwest Academy of Management.

Bartunek, J.M., Gordon, J.R., & Weathersby, R. 1980. Teaching Administrators to Complicate Themselves.
Academy of Management National Meeting.

Gordon, J.R. 1979. An Instrument to Measure Discovery and Expository Presentations. American Educational
Research Association National Meeting.

Gordon, J.R. 1979. Job Orientation-
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Management Basics, Wellesley College, January 1987.

Building Communication Skills, Colonial Management Associates, January 1986.
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Advisor to MBA Women in the Boardroom Program

Long-range Planning Steering Committee
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Freshmen, Transfer, and MBA Advising Programs

January 2, 2024






	          MBA:
	          Undergraduate:
	          Executive Education:
	          Doctoral:
	Non-refereed Articles
	Invited Presentations and Speeches

