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Cultivating a Culture of Inclusion and Belonging

The 2@2 Diversity and Inclusion Summibvites faculty andstaff

to participate irsummit programs, which will equip you with the
knowledge and skill sets necessary for cultivating a culture of
inclusion and belonging, moving us toward inclusive excellence.









8:30 am

9:00 am

9:02 am

9:10 am

9:15 am

9:25am

SUMMIT SCHEDULE

Light Breakfast

Opening
Patricia Lowe Associate Vice President, Office for Institutional Diversity

Invocation
Gregory Kalscheur, S,JDean Morrissey College of Arts and Sciences

Welcome
William P. Leahy, S.J., President

Opening Remarksand Introducing Rev. Dr. Jamie Washingbn
David Trainor, \ice Presidentof Human Resources

Morning Keynote



MORNING PLENARY SESSION

Focus: Cultivating a Culture of Inclusion and Belonging

The morning keynote wilfocus on building our capacity to create a more diverse and inclusive campus
environment, a high value for Boston College. In order to live into this value, we will need to do more
than malk statements, post stickers, and read books. We will need tadomithpacity to practice the tools
necessary for moving beyond performative diversity and inclusion to institutional and -cultural

transformation.

Rev. Dr. Jamie Washington(He/Him/His) is the President &
Founder of the Washington Consulting Group (WCOBLG

was named by the Economist as one of the Top 10 Global
Diversity Consultants in the worldRev. Dr. Washington has
served as an educator, administrator, and consultant in higher
education for over 36 years. He serves as an invited instructor
at the Harvard Graduate School of Education and the Lancaster
Theological Seminary. He is the President aneFGonder of

the Social Justice Training Institute and a Past President of the

American College Personnel Association (ACPA).

COMMUNITY OF PRACTICE DISCUSSION

The afternoon plenary, led by Rev. Dr. Jamie Washington, Keynote Speaker, provides an opportunity for
participants to come together and examine what we have learned from the day. The discussion focuses ©

how we build the capacity to individillaand collectively cultivate a culture of inclusion and belonging.






Dr. Jackson won dive-year leadership grant from the US Department of Education to train eight
SRVWGRFWRUDO 38'/ )HOORZV" ZKRVH HIIRUWYVY FRQWLQXH WR |
students with disabilities. With the interratal call for inclusive education, UDL has emerged as a plausible
and palpable implementation framework. In 2020, with colleague Sean Bracken from the University of
Worcester in the UKDr. Jackson cdounded INCLUDE (the National Collaboratory for Leadgpsin
Universally Designed Educationpr. -DFNVRQYV YLVLRQ IRU ,1&/8'( LV D B3FHQ
functions virtually as a community of practice among stakeholders committed to advancing inclusien world
wide 8 '/ Wwentyyearpresence at Boston Gefje undeDr. -DFNVRQTV OHDGHUVKLS KDV
in the design of accessible blended learning courses and in the development of inclusive instructiona
practices campus wide. It serves as a striking example of what the university means by memamdh

service to others where others include individuals with disabilities.

Shawna Cooper Whiteheadjoined Boston College as the Vice
President for Student Affairs in August 2021. Prior to that, she served as
6HWRQ +DOOYfV 9LFH SUHVLGHQW RI 6 WXGHOQ\
of the Executive Cabinet and provided leadership and guidance to
facilitate decision making in all matters related to student welfare.
Cooper Whiteheadnanaged a wide array of student support and
academic programs including the Academic Resource Center, Career
Center, Educational Opportunity Program (EOP), Freshman Studies,
Health Services, Housing and Residence Life, and Public Safety and
Security. She was chair of the Council for Student Success and-the co
chair of the University Diversity & Inclusion Committee and the Health Intervention and Communication
Team.
Previous tahat Dr. Cooper Whiteheaskerved as the Assistant Provost at Loyola University Chicago. She
also served as the Dean of Students of the School of Social Services Administration at the University of
Chicago, Director of African American Student AffairsNdrthwestern University, Assistant Director of
the Student Activities Office at the Massachusetts Institute of Technology, and Assistant Dean of the Schoc
of Communication at Loyola University Chicago.

Dr. Cooper Whiteheadarned a doctoral degree in edtion from Boston University, a master of education



Burt on Howell is theExecutiveDirector of Intersections and the Center

for Ignatian Spirituality



CONCURRENT SESSIONS |

Interrogating Our Posit



CONCURRENT SESSIONS I

The Use of Restorative Practices to Develop and Grow an Inclusive Communi#gasson306

PresentersCorey Kelly, Director, Office of Student Conduct; Peter Kwiatek, Associate Director, Office of Student
&RQGXFW .ULVWAssQciatd DirdcivF, Rffic® of Student Conduct
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EXHIBITORS

Auxiliary ServicesandDining Services
Biology Department
Boston College Police Department
Boston College Career Center
Campus School at Boston College
Church in the 21st Century (C21)
Information Technology Services
Office for InstitutionalDiversity
School of Social Work

University Advancement
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Notes
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Notes
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